
NOTICE OF CLASS ACTION SETTLEMENT
Tyson v. Shake Shack Enterprises, LLC, Index No. 514220/2022

A court authorized this notice.

You may be entitled to money from a class action settlement if you worked as an hourly 
employee at Shake Shack Enterprises, LLC between January 1, 2019 and March 3, 2022. If 
you would like to receive a payment from the Settlement, you must submit a Claim Form by 
September 24, 2022.
The Kings County Supreme Court in Kings County, New York has preliminarily approved a class action settlement 
in the Tyson v. Shake Shack Enterprises, LLC, Index No. 514220/2022 (the “lawsuit”). 

1.  Why did I get this Notice?

You got this Notice because Shake Shack Enterprises, LLC (“Shake Shack”) identifi ed you as an hourly employee 
who worked at Shake Shack restaurant in New York City between January 1, 2019 and March 3, 2022. 

2.  What Is this Lawsuit About?

Plaintiff  alleges that Shake Shack violated the New York City Fair Workweek Law, Title 20, Chapter 12 of the New 
York City Administrative Code, N.Y.C. Admin. Code § 20-1201, et seq. (“Fair Workweek Law”). Plaintiff  alleges 
that Shake Shack violated the Fair Workweek Law by failing to consistently: (1) provide employees with a good 
faith estimate of the hours, dates, times, and locations of employees’ expected regular work schedule; (2) provide 
predictable schedules with at least 14-days’ notice; (3) pay the required premiums when hourly workers work 
opening and closing shifts without at least 11 hours off  in between; and (4) off er new shifts to current employees 
before hiring new employees. See N.Y.C. Admin. Code §§ 20-1221-22; 20-1231; 20-1241. Shake Shack denies it 
violated the law.

The Plaintiff  and his attorneys think the Settlement is in the best interests of the Class Members. The Court has 
preliminarily approved the Settlement. The Court must also grant fi nal approval for the Settlement to be valid. The 
Court did not decide whether Shake Shack violated the law. 

3.  How Much Money Can I Expect to Receive?

Your settlement amount is based on the number of weeks you worked at Shake Shack in New York City as an hourly 
employee between January 1, 2019 and March 3, 2022.

4.  What Are My Options? 

RETURN THE 
ENCLOSED 
CLAIM FORM

If you wish to participate in the settlement and receive 
a settlement payment, you must complete and return 
a Claim Form postmarked or otherwise received by 
September 24, 2022. You can return a completed Claim 
Form to the Settlement Administrator via U.S. mail, 
email, or electronically through the following link: 
www.ShakeShackNYCfwwSettlement.com. If you return 
a properly completed Claim Form, you will receive a 
settlement payment and release your wage claims. If you 
scan this QR Code with your camera phone, it will take 
you to the Settlement Administrator’s website where you 
can submit a claim form.
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EXCLUDE 
YOURSELF 
FROM THE 
SETTLEMENT

If you do not wish to participate in the settlement, do not wish to receive a settlement 
payment, and do not wish to release your New York City Fair Workweek Law claims, 
you must exclude yourself from the settlement by September 24, 2022. Instructions for 
excluding yourself from the settlement are provided in Section 7, below. If you exclude 
yourself from the settlement, the statute of limitations on your claims will start to run 
again on the date that you mail or submit your written request for exclusion.

DO NOTHING
If you do not return a properly completed Claim Form postmarked or otherwise received 
by September 24, 2022 you will still be bound by the settlement and you will release your 
New York City Fair Workweek Law claims, but you will not receive a settlement payment. 

5.  What does the Settlement Provide?

The Gross Settlement Amount is $6,000,000.00. The parties estimate that about $3,917,849 (the “Net Settlement 
Fund”) will be available for distribution to Settlement Class Members. The Net Settlement Fund is the $6,000,000.00 
Gross Settlement Amount, minus the following deductions, which are subject to Court approval: approximately 
$38,427 for the Settlement Administrator’s costs; a $25,000.00 Service Award to the Named Plaintiff; $2,000,000.00 
for Class Counsel’s attorneys’ fees and not more than $20,000 in litigation costs. 

6.  What Claims am I Releasing if I Participate in the Settlement?

If you worked for Shake Shack and you do not exclude yourself from the Settlement as described in Section 7, 
below, you will release Shake Shack and its respective affiliates, subsidiaries and other related entities, and all 
of their incumbent and former officers, directors, owners, franchisees, licensees, shareholders, investors, agents, 
attorneys, employees, fiduciaries, successors, assigns and representatives, including without limitation, in all of 
their individual and/or representative capacities from all claims under the New York City Fair Workweek Law from 
January 1, 2019 and March 3, 2022. 

7.  How do I Exclude Myself from or Object to the Settlement?

If you do not wish to participate in the Settlement, do not want to receive a settlement payment, and do not want 
to release your claims against Shake Shack, then you must submit a written statement personally signed by you 
requesting exclusion from the Settlement. An exclusion request must: (i) be in writing; (ii) contain your full name, 
address, telephone number, and the last four digits of their Social Security Number; (iii) contain the following 
statement: “I request that I be excluded from the Settlement Class in the case of Tyson v. Shake Shack Enterprises, 
LLC”; (iv) be signed; and (v) be mailed to the Settlement Administrator at the address provided in Section 11 below 
postmarked on or before September 24, 2022. 

If you do not opt out of the settlement but wish to object to the settlement, you must file with the Court and submit 
to Class Counsel and Defendant’s counsel a written statement objecting to the Settlement on or before September 
24, 2022. If you wish to have the Court consider the written statement objecting to the Settlement, you must: (i) not 
exclude yourself from the Settlement Class and (ii) file with the Court and mail to Counsel for the Parties the written 
Objection, along with any supporting documentation that the person wishes the Court to consider, on or before 
September 24, 2022. If such Objection is submitted and overruled by the Court, you shall remain fully bound by 
the terms of the Settlement, including the release of your claims, so long as the Settlement is granted final approval 
by the Court. If you do not appear individually or through counsel and you do not challenge or comment upon the 
fairness and adequacy of the Settlement, you shall waive and forfeit any and all rights to appear separately or object. 

8.  How do I update my Contact Information?

You must notify the Settlement Administrator of any changes in your mailing address so that your settlement award 
will be sent to the correct address. To update your address, contact the Settlement Administrator identified in Section 
11, below. 
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9.  If the Court grants final approval, when can I expect to be paid?

If the Court grants final approval, you can expect the settlement check approximately three months after final 
approval. Please make sure to update your contact information as described in Section 8.

10.  When is the Fairness/Final Approval Hearing?

The Court will hold a hearing in this case on December 21, 2022, at the Kings County Supreme Court, 360 Adams 
St., Brooklyn, New York, 11201 in Courtroom 363 at 2:30 p.m., to consider this Settlement. You may appear at the 
hearing, but you are not required to do so.

11.  How do I get More Information?

If you have any questions, contact the Settlement Administrator or Class Counsel at:

Settlement Administrator
Tyson v Shake Shack Enterprises, LLC
c/o Analytics Consulting LLC
P.O. Box 2004
Chanhassen, MN 55317-2004
Toll-free Phone: (833) 697-3145
Email: info@ShakeShackNYCfwwSettlement.com
Website: www.ShakeShackNYCfwwSettlement.com

Class Counsel
Sally J. Abrahamson
Werman Salas P.C.
(312) 419-1008
sabrahamson@flsalaw.com

 

 


